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David black, President of 
MoveUP, doesn’t mince any 
words when it comes to the 

situation facing drivers and members 
of his union who work at ICBC.

“The reality of the situation is that 
the previous B.C. Liberal government 
siphoned over a billion dollars out of 
ICBC,” he says.

“After creating this enormous 
mess, they hid the recommendations 
that their own studies showed would 
have helped to at least alleviate some 
of the issues.

“Quite frankly, the BC Liberals 
screwed up and stuck us all with the 
bill,” says Black. “They ought to have 
been smart enough to know what 
their actions would lead to. They still 
went down that path and betrayed 
British Columbians.”

Years of mismanagement by the 
Liberals also supported a big crowd 
of ambulance chasers, and massive 
increases in legal costs.

“There are now 683 personal 
injury lawyers listed in the Yellow 
Pages for the Vancouver area alone. 
That’s almost three times as many as 
the number of family physicians,” 
says Diane Wood, President of 
BC FORUM. 

“They’ve worked under rules that 
allowed almost unlimited use of 
costly expert witnesses. Court cases 
lasted years. Small wonder ICBC’s 
legal costs are now 24 per cent of all 
expenditures,” says Wood. 

Almost half of each court settle-
ment goes to pay the lawyers and 
experts, not the person who has the 

insurance.
That’s why the NDP government 

has shifted minor injury disputes 
from the courts to an independent 
tribunal, and limited the maximum 
pain and suffering award for minor 
injuries. BC is the last province to 
take such steps.

In addition, insurance benefits  
have been expanded to fully cover 
rehabilitation services. ICBC has also 
increased benefits for lost pay and 
doubled lifetime benefits for those 
who suffer catastrophic injuries. It’s 
the first increase in these benefits in 
25 years.

The BC Liberals screwed up 
and stuck us all with the bill

Need benefits?
 

See pages 7
-10

Small dents can be canyons of cost for ICBC, thanks to the previously unlimited use of 
expert witnesses and lawyers who collected almost half of each court settlement. Legal 
costs have jumped to 24 per cent of all ICBC expenditures.

Official notice of 2019 
Annual General Meeting
• You are cordially invited to attend BC FORUM’s annual general meeting 

Wed. June 19 in the UFCW auditorium, 350 Columbia, New Westminster.
• The meeting will include debates on resolutions, reports from the execu-

tive, informative speakers, display tables and great door prizes donated 
by our allies and supporters.

• Further details of the meeting are on page 16.
• Please mark your calendar today. We look forward to seeing you. And 

feel free to bring a friend!
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FROM THE PRESIDENT

Diane Wood

By Diane Wood 
President, BC FORUM

Our world would be a lot better 
if people would realize that 
we’re all better off if we work 

together to care for our planet and 
each other.

As members of the trade union 
movement you and I have seen 
first hand that together we can 
achieve things that we could never 
achieve alone.

Working with our sisters and 
brothers at our worksites, we have 
won better wages and working condi-
tions. In the political arena, we have 
won pensions, public health care, and 
more rights for all workers, regardless 
of whether they belong to a union.

Today, we continue to work with 
our allies to build on these impressive 
achievements. We are campaigning 
to improve our public health care 
system so it will finally cover prescrip-
tion drugs and medically necessary 
dental care as originally envisioned 
in 1964. 

Building on the recent modest 
improvements in the Canada Pension 
Plan, we continue to campaign for 
better pensions so working people 
can have financial security in their 
retirement.

There are, of course, many ways in 
addition to our unions that people 
work together to support each other. 
Volunteers who strengthen our 
communities. Family members and 
friends who care for their loved ones. 
Member owned retail co-operatives 
and credit unions. Political parties. 

Better.  
Stronger. 
Together.

Places of worship. And many more.

I personally believe the most 
significant and powerful way we work 
together is through our governments, 
the people we elect to work for us. 

Democratically elected govern-
ments are never perfect. No human 
enterprise is. But at their best, govern-
ments are a marvellous invention 
and tool to help us all get ahead.

This seems so obvious to me that it 
would usually go without saying. It’s 
easy to forget how quickly the gains 
we’ve made can be rolled back or lost.

These are unique times, with 
unique challenges for humanity and 
the planet we live on.

New technologies have immense 
power to bring us together – for both 
good and evil.

It is truly encouraging to see 
young people use social media to 
spark student events around the 
globe calling for action to combat 
climate change before we reach the 
tipping point.

It is equally discouraging to see the 
same tools used to spread unfounded 
conspiracy theories, lies and hate.

Who would have thought that 
the internet – originally conceived 
as a way for scientists to collaborate 
and share their findings – would be 
misused to spread erroneous claims 
about the causes of global warming 
and the safety of vaccines, thereby 
threatening everyone’s future?

Who would have thought that 
Russia and other foreign govern-
ments would spend millions to flood 

Facebook and Twitter with messages 
designed to sow distrust, incite hatred 
of others and divide ordinary people?

It is critical for countries to work 
together to deal with carbon pollu-
tion and to prepare to help the 
children, women and men who will 
be displaced by droughts, wildfires 
and rising sea levels. 

Instead, we’re seeing more and 
more division. Information warfare. 
Increasing isolationism and self-
serving protectionism. Attacks on 
transnational institutions, including 
the chaos of Brexit.

We must be better than this.

Our national governments must be 
better. When they say “me first” they 
are condemning humanity and our 
planet to a terrible future.
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HEALTH CARE 

Making home support an 
integral part of health care
Thousands of home support 

clients will soon be looked 
after by the public health 

care system rather than for-profit 
corporations.

The Fraser, Vancouver Coastal and 
Island Health Authorities will shift to 
in-house delivery of the majority of 
home support as contracts with other 
providers expire.

Fraser Health currently provides 37 
per cent of home support in-house, 
and will move to 90 per cent over the 
next 12 months.

Vancouver Coastal is 26 per cent 
in-house, and will also move to 90 
per cent in 12 to 18 months.

Island Health directly delivers 
home support on central and north-
ern Vancouver Island. It will start 
delivering home support on south-
ern Vancouver Island and the Gulf 
Islands on Nov. 1 this year.

The BCGEU, which represents 
4,800 home support workers through-
out the province, called the move “a 
real victory for home support work-
ers and the B.C. seniors who rely on 
their care.”

“Bringing these workers into 
the health authorities will finally 
address the precarious nature of 
contract-based work with private 
providers and will enable more of 
a team-based multi-disciplinary 
approach to providing care at home,” 
said Stephanie Smith, President of 
the BCGEU.

Mary Ackenhusen, President and 
CEO of Vancouver Coastal Health, 
called the change an excellent 
opportunity “to improve patient 
care, enhance service coordination, 
and better align home support with 
the provincial vision of more team-
based and connected community and 
primary care systems.”

Health Minister Adrian Dix said 
returning home support to public 
delivery will help improve schedul-
ing, increase stability for staff and 
seniors, and support recruitment of 
more staff.

“Home support under the previ-
ous government, aside from the cuts 
and lack of service, was sort of kept 
aside from everything else. We need 
to integrate it,” said Dix.

He says home support is vital 
because it allows people to stay at 
home longer.

“This is for the clients. They’re my 
biggest priority. They are often frail 
or elderly seniors. They rely on the 
service. They need home support to 
be part of a continuity of care, and it 
makes sense for the health authorities 
to do that,” he said.

Dix described the current arrange-
ment as a chopped-up mixed system 
that wasn’t working very well 
for anyone.

“We have to do a better job organ-
izing this service, especially if we’re 
going to increase our investment in 
it,” he said.

Dix acknowledged it will take 
some time to fix home support – to 
make the work less precarious and 
more consistent, and to provide 
better service to seniors and people 
with disabilities.

“The goal is to make it better. 
There will be more resources in home 
support services, and bringing the 
services together allows us to offer 
more and better options, and more 
easily recruit people,” he said.

The health authorities say it will 
be a priority to ensure a seamless 
transition for home support clients, 
providing a high level of care and 
continuity. The BCGEU adds that 
home support workers will be transi-
tioned to the health authorities with 
no loss in wages, benefits or pension 
plans.

Health Minister Adrian Dix – the guy wearing the flashy green tie – is moving to make 
home support services part of the continuity of care provided to seniors and people with 
disabilities.
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CLIMATE CHANGE
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EQUALITY

British cOluMBiA will re-establish 
a human rights commission to 
fight inequality and discrimin-

ation, Premier John Horgan has 
announced.

“Every person deserves to be 
treated with dignity and respect. 
By re-establishing a human rights 
commission, we will create a more 
inclusive and just society, where we 
work together to eliminate inequal-
ity and prevent discrimination on the 
basis of race, religion, sexual orien-
tation, gender identity and gender 
expression,” said Horgan.

British Columbia is the only prov-
ince in Canada without a human 
rights commission. The previous 
commission was dismantled in 2002. 
Only a complaint-driven tribunal 
remains.

“Building a better B.C. that is 
vibrant and full of opportunity starts 
with making sure everyone feels 
welcome to be a part of that future. 
Not only must we address discrimin-
ation when and where it happens, 
we must also educate, reach out, 
and take proactive steps to address 
systemic inequalities,” said Attorney 
General David Eby. 

“I have asked Parliamentary 
Secretary Ravi Kahlon to lead the 
public consultation process and 
I look forward to receiving his 
recommendations.”

The consultation process will 
include both online and face-to-face 
meetings with British Columbians, 
stakeholders and human rights 
experts, and will seek to learn what 
a renewed human rights commis-
sion could look like. Consultation 
is to continue through the autumn 
months, with legislation expected to 
follow in 2018.

The labour movement praised the 
announcement.

“The BC Federation of Labour 
believes strongly that human rights 
are workers’ rights, and that systemic 
discrimination of marginalized work-
ers needs to be addressed at the 

highest level,” said Irene Lanzinger, 
President of the BC Federation of 
Labour. “The BC Human Rights 
Commission can help to address this 
discrimination.”

HUMAN RIGHTS

A step towards equality

Advocate.Vol20.No3.Autumn.2017 - final.indd   13 9/12/2017   10:21:56 PM

Retired Union Members Save $$$ On Insurance
Home, Marine, RV and Travel Insurance

Call our professional, unionized brokers for a free quote
For a special discount, please mention that you are a member of BC FORUM

1-800-663-4200
www.wvins.ca
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Weather WARNING for Canadians
Extreme weather is going to be 

the new normal. A comprehen-
sive federal government report 

says Canada’s climate is warming 
twice as fast as the rest of the world.  
Northern Canada has warmed and 
will continue to warm at more than 
double the global rate.

The report says the effects are 
already evident in many parts of 
Canada and will intensify in the 
future. 

“Extreme hot temperatures will 
become more frequent and more 
intense,” says the report.

“Global emissions of carbon diox-
ide from human activity will largely 
determine how much (additional) 
warming Canada and the world will 
experience in the future.”

The warming we’re experiencing 

now is “effectively irreversible.”
Precipitation will increase, 

particularly in winter, everywhere in 
Canada, but there will be less snow 
and more rain.

Smaller snowpacks, loss of glacier 
ice, earlier snowmelt and more 
evaporation of surface water during 
warmer summers will all increase the 
risk of water shortages. In snowmelt 
dominated catchments  – such as the 
Peace, Fraser and Columbia basins – 
runoff will peak earlier, with higher 
flows in winter, and lower flows 
in summer.

It all adds up to more droughts. 
More floods. More wildfires.

The oceans around Canada have 
also warmed, become more acidic, 
and hold less oxygen.

“Ocean warming and loss of 

oxygen will intensify with further 
emissions of all greenhouse gases,” 
says the report.

“Ocean acidification will increase 
in response to additional carbon 
dioxide emissions. These chan-
ges threaten the health of marine 
ecosystems.”

Coastal flooding is also expected 
to increase. 

“Changes in local sea level are a 
combination of global sea level rise 
and local land subsidence or uplift. 
Local sea level is projected to rise and 
increase flooding along most of the 
Atlantic and Pacific coasts of Canada 
and the Beaufort coast in the Arctic 
where the land is subsiding or slowly 
uplifting,” says the report.

The full 444 page report can be 
found at www.ChangingClimate.ca.
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FEDERAL ISSUES 

Senior Citizens’ 
Repair Service
We provide low-cost minor house repairs, renovations and maintenance for 
seniors 55 years and over and for people with disabilities.  
Services include plumbing, carpentry, electrical work, gas fitting, painting, 
yard work and general handyman services.  
All services are guaranteed for 30 days and offered by retired or semi-retired 
experienced tradespeople.  
Sponsored by the Plumbers and Pipefitters Union Local 170.
Office hours are 9 AM to 12 Noon, Monday to Friday.  
Serves Metro Vancouver. Phone: 604 529-1100

Singh makes history with 
parliamentary debut
Presses Trudeau 
government on 
housing, budget 
measures to help 
ordinary people

Following his convincing victory 
in the Burnaby South  by-elec-
tion, Jagmeet Singh made 

history when he was sworn into 
office and became the first person of 
colour to lead a federal party in the 
House of Commons.

In his first appearance in question 
period, Singh pressed Prime Minister 
Trudeau on housing costs that have 
spiralled out of reach for too many 
Canadians.

He cited the example of a Burnaby 
South resident who may lose her 
home, and whose children are losing 
hope for their futures.

“The prime minister is telling 
famiies like theirs to wait for help,” 
said Singh.

“I believe better is possible. Will 
the government commit to building 
half a million affordable homes?”

Trudeau did not.

“People are working hard,” said 
Singh. “They’re trying to make ends 
meet but they’re finding it tougher 
than ever to afford a place to call 
home, to care for ageing family 
members or to buy the medication 
they desperately need. Canadians 
across the country feel let down,” 
said Singh.

Federal budget

The ndP says this spring’s budget 
was the Trudeau government’s 

last chance before the next elec-
tion to deliver a budget that puts 
Canadians first.

Instead, Singh said, the budget 
maintains business as usual, 
continuing massive giveaways to 
big corporations while people are 

struggling to make ends meet.

“This budget shows how discon-
nected the Trudeau Liberals are 
from Canadians’ everyday reality,” 
said Singh.

“There is no sense of urgency to 
act on skyrocketing housing costs, 
unaffordable child care, expensive 
prescription drug costs and senior 
poverty rates,” he said.

“The Liberals’ habit of giving 
special treatment to web giants 
and rich corporations is hurting 
Canadians,” said Peter Julian, NDP 
Finance Critic.

“In this budget, Justin Trudeau had 
a last chance to deliver on people’s 
basic needs and he failed.

“It’s not middle class working 
people who win with this budget, it’s 
their bosses,”said Julian.

“It’s time for Canadians to have 
a government that will make child 
care, medication, housing and post-
secondary education affordable for 
all,” he said.

Jagmeet Singh met with BC FORUM Board 
members Fred Girling and Bill Silvester at 
the United Steelworkers National Confer-
ence in April.
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 Canadian Administrative Underwriting Services Inc.

To apply for any of our programs, email us at:
info@weconsultants.ca

and we will send the forms by email.  
If you have any questions, or prefer to call us,
call the applicable number above and we will 

mail you the application forms. 

Health & Dental Plans for
older workers, retirees and families

BC

Coverages arranged through:

You must purchase a membership in BC Forum
 to be eligible for the BC Forum Bene�t Plan

Metro Vancouver:  604-941-7430
BC Interior:  250-861-5200
Toll Free:  1-855-894-8111

Email: info@weconsultants.ca

Membership Information

BC Federation of Retired Union Members
#200 - 5118 Joyce Street (BCFL O�ces)

Vancouver, BC  V5R 4H1

Phone: 604-688-4565
1-800-896-5678 (toll free)

Fax: 604-430-5917

Email: bcforum@bcfed.ca
www.bcforum.ca

BC

WE Consulting & Bene�ts Services Ltd.
 Div. of CAUS Canadian Administrative Underwriting Services Inc.

HOW TO APPLY

Conversion Plan
If converting within 90 days Pre-existing Coverage 

Enhanced Conversion Plan
Pay Direct Drug Card Included. You must be converting from a previous Bene�t Plan within 90 days

 to qualify for this Plan. Pre-existing Conditions are covered.

 Value Plan
Guaranteed Issue Pre-existing Coverage Pay Direct Drug Card Included

Value Plus Plan 
If converting within 60 days Pre-existing Coverage Pay Direct Drug Card Included.  

Higher Limits & Travel Medical

Gold Value Plan 
If converting within 60 days Pre-existing Coverage Pay Direct Drug Card Included.

Higher Drug Limits & Higher Travel Medical Limits

 

• Out of Province/Country Travel Medical
• Guaranteed Issue Life Insurance
• Investment & Retirement Planning
• Long Term Care Insurance 
• Individual Dental Plans

Financial & Insurance Services Inc.
A div. of Canadian Administrative Underwriting Services Inc.

Contact us today
regarding membership!

Programs subject to change without noti�cation     6 / 2017

Ask us about other Financial & 
Insurance Programs available

Other coverages for BC FORUM members:

  Metro Vancouver:  604-941-7430
  BC Interior:  250-861-5200
  Toll Free:  1-855-894-8111

We can assist with the management of Pensions and 
Group Bene�ts through in-house ASO,  Insured or 
Trusteed Plans. Specializing in:

• Collective Agreement Negotiations
• Reviewing Renewals
• Stand-alone Long Term Disability
• Quoting Bene�t Plans & Assessing Options
• Retiree Bene�t Programs for Individuals
• Bargaining Courses for Sta� 

  Metro Vancouver:  604-941-7430
  BC Interior:  250-861-5200
  Toll Free:  1-855-894-811
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Guaranteed Issue (pre-existing conditions are covered) 

DRUGS: Pay Direct Card Included
Prescription Drugs to age 79
Prescription Drugs 80% to a max. of  $600 per year
Generic Drugs only, unless otherwise speci�ed by 
physician 
No Lifestyle

VISION CARE   
$125 every 24 months
Eye Exams up to $50 every 24 months

PROFESSIONAL SERVICES
All paid from �rst dollar max. $300 per year, per
practitioner, per person
Chiropractor 
Physiotherapist
Foot Care Professionals
Speech Therapist
Psychologist

MEDICAL TRANSPORT: Air & Land included

AUDIO
Hearing Aids plus repairs or replacement of parts
$300 maximum every 4 years

PRIVATE DUTY NURSING: $1,000 max. per year

MEDICAL ITEMS: $750 max. per year

ACCIDENTAL DENTAL: $2,500 max. per year

OUT OF PROVINCE/COUNTRY TRAVEL MEDICAL
$500,000 per lifetime; 15 day Emergency only
Age limit 79 years old

DRUGS: Pay Direct Card Included
Prescription Drugs to age 79
Prescription Drugs 80% to a max. of $1200 per year
Generic Drugs only, unless otherwise speci�ed by
physician 
Includes Oral Contraceptives, No Lifestyle

VISION CARE
$125 every 24 months
Eye Exams up to $50 every 24 months

PROFESSIONAL SERVICES
90% max. to $400 per year, per practitioner, per person
Chiropractor 
Physiotherapist
Foot Care Professionals
Speech Therapist
Psychologist

MEDICAL TRANSPORT: Air & Land included

AUDIO
Hearing Aids plus Repairs or Replacement of Parts
$400 max. every 4 years

PRIVATE DUTY NURSING: $3,000 max. per year

MEDICAL ITEMS: $1,500 max. per year

ACCIDENTAL DENTAL: $2,500 max. per year

SEMI-PRIVATE HOSPITAL
$200 per day; max. 25 days per year 

OUT OF PROVINCE/COUNTRY TRAVEL MEDICAL
$500,000 per lifetime; 30 day Emergency only
Age limit 79 years old

DENTAL
Combined max. per person, per year
$500 �rst 12 months; $750 next 12 months
$1,000 every 12 months thereafter
Basic coverages 80% up to the limits above
Basic Comprehensive coverages 80% up to the limits
above

Massage Therapist
Acupuncturist
Osteopath
Naturopath

Massage Therapist
Acupuncturist
Osteopath
Naturopath

DRUGS: Pay Direct Card Included
Prescription Drugs to age 79
Prescription Drugs 80% to a max. of $5,000 per year
Generic Drugs only, unless otherwise speci�ed by
physician 
Includes Oral Contraceptives, No Lifestyle

VISION CARE
$250 every 24 months
Eye Exams up to $70 every 24 months

PROFESSIONAL SERVICES
90% max. to $400 per year, per practitioner, per person
Chiropractor 
Physiotherapist
Foot Care Professionals
Speech Therapist
Psychologist

MEDICAL TRANSPORT: Air & Land included

AUDIO
Hearing Aids plus Repairs or Replacement of Parts
$400 max. every 4 years

PRIVATE DUTY NURSING: $5,000 max. per year

MEDICAL ITEMS: $3,000 max. per year

ACCIDENTAL DENTAL: $5,000 max. per year

SEMI-PRIVATE HOSPITAL
$200 per day; max. 25 days per year 

OUT OF PROVINCE/COUNTRY TRAVEL MEDICAL
$5,000,000 per lifetime; 60 day Emergency only
Age limit 79 years old

DENTAL
Combined max. per person, per year
$750 �rst 12 months; $1,000 next 12 months
$1,200 every 12 months thereafter
Basic coverages 80% up to the limits above
Basic Comprehensive coverages 80% up to the limits
above

VALUE PLAN VALUE PLUS PLAN GOLD VALUE PLAN

You must be converting from a previous group plan within 
the last 60 days to qualify for pre-existing coverage. 

Limitations may apply.

You must be converting from a previous group plan within 
the last 60 days to qualify for pre-existing coverage. 

Limitations may apply.

CONVERSION PLAN

EXTENDED HEALTH BENEFITS
DRUGS: NO Pay Direct Card: Prescription Drugs 80% up to $1000 
per year. After 100% of eligible expenses, subject to maximums 
based on Pharmacare’s eligible drugs. 
(The Extended Health maximum bene�t is $35,000. Life Time Limit)
Medical Items: In Province expenses 80% when prescribed by a 
Physician. Limitations and restrictions apply.
Vision Care: Upon completion of 12 continuous months. Eyeglass-
es  up to $125 every 24 months.
Professional Services: Total combined bene�t $500 per calendar 
year per person. Chiropractors, Naturopaths, Physiotherapists, 
Massage Therapists, Podiatrists: $500 per calendar year per person.
Medical Transport: In Province Ambulance Service Emergencies 
only. Emergency out-of-Province Eligible Expenses: when ordered 
by  attending Physician maximum $1000.
Audio (Hearing Aids): Up to $500 per 5 year period per person.
Private Duty Nursing: Registered Nurse (RN) up to 720 hours per 
calendar year for an acutely ill bed patient in hospital in BC. Up to 
$1000 when acutely ill and bedridden at home. Lifetime maximum 
is $5000 per person.
Hospital Indemnity Bene�t: If an insured is hospitalized $10 per 
day from the 5th to the 90th day of hospitalization, provided not 
due to any pre-existing conditions.
Four Day Travel Medical Plan: Your $35,000 lifetime EHB coverage 
will be automatically increased to $500,000 whenever you leave BC 
on trips lasting NO more than 4 days. For longer trips call our o�ce 
for rates on out-of-Province/Country Travel Medical.
Emergency Travel Assistance: Locating the nearest appropriate 
medical care. Handling medical evacuations and related 
transportation needs. Locating Legal assistance and replacing lost 
passports.
Accidental Death & Dismemberment: The maximum bene�t 
payable in the event of death or dismemberment resulting within 
365 days of an accident is $25,000. This coverage terminates at 
age 70.
Final Expense Bene�t: Based on actual funeral expenses of up to 
$5000 per insured person if death occurs from any cause after 24 
months of continuous coverage.
Dental (when added to your Extended Health):
PLAN (A): During the �rst 12 months of coverage under this dental 
plan eligible expenses will be reimbursed at 70% of the PBC fee 
schedule. Thereafter, the reimbursement percentage will be 
increased to 80%. Dental coverage will begin 3 months from the 
date you (and/or your dependents) are covered under the EHC 
plan. This is basic Dental Coverage with limits and restrictions. 
Check policy wordings for coverages.

ENHANCED CONVERSION PLAN

This represents an overview of coverages only.  
The BC Forum Master Policy wordings, 

limitations, and exclusions apply. E & OE

EXTENDED HEALTH BENEFITS
DRUGS: Pay Direct Card INCLUDED: Prescription Drugs 80% only. 
8% drug markup limit and a $10 Dispensing Fee Cap. Based on 
Pharmacare’s list of eligible drugs.
(The maximum bene�t is $35,000. Life Time Limit)
Same coverages as the Conversion Plan
Medical Items
Vision Care
Professional Services
Medical Transport
Audio (Hearing Aids)
Private Duty Nursing
Hospital Indemnity Bene�t
Four Day Travel Medical Plan
Emergency Travel Assistance
Accidental Death & Dismemberment
Final Expense Bene�t
Dental (when added to your extended Health Care)
Plan (A) The same coverages, wordings and reimbursement as 
the Conversion Plan 

Plus: Enhanced Dental - Plan (B) 
Coverage limit 50% with a $1000 limit per person annually.

Other coverages for BC FORUM members:

• Out of Province/Country Travel Medical
• Guaranteed Issue Life Insurance
• Investment & Retirement Planning
• Long Term Care Insurance 
• Individual Dental Plans

Metro Vancouver:  604-941-7430
BC Interior:  250-861-5200
Toll Free:  1-855-894-8111 

If converting within 90 days Pre-existing Coverage included
Pay Direct Drug Card Included. You must be converting
 from a previous Bene�t Plan within 90 days to qualify

 for this Plan. Pre-exiting Conditions are covered.

SINGLE:  $ 78.91 $ 102.74
COUPLE:  $ 118.97 $ 166.65
FAMILY:  $ 181.67 $ 229.35

  Metro Vancouver: 604-941-7430
BC Interior:  250-861-5200
Toll Free:  1-855-894-8111

We can assist with the management of Pensions and 
Group Bene�ts through in-house ASO,  Insured or 
Trusteed Plans. Specializing in:

• Collective Agreement Negotiations
• Reviewing Renewals
• Stand-alone Long Term Disability
• Quoting Bene�t Plans & Assessing Options
• Retiree Bene�t Programs for Individuals
• Bargaining Courses for Sta� 

UNDER 70 AGE 70 AND OVER

SINGLE:  $ 97.50 $ 135.00
COUPLE:  $ 192.20 $ 267.50
FAMILY:  $ 227.10 $ 350.40

NO DENTAL WITH DENTAL WITH DENTAL

SINGLE:  $ 167.54
COUPLE:  $ 332.45
FAMILY:  $ 442.91

SINGLE:  $ 167.96 $ 190.42
COUPLE:  $ 276.86 $ 324.54
FAMILY:  $ 350.85 $ 398.53

UNDER 70 AGE 70 AND OVER

SINGLE:  $ 209.33 $ 241.94
COUPLE:  $ 373.33 $ 438.54
FAMILY:  $ 448.67 $ 513.88

UNDER 70 AGE 70 AND OVER

PRICING FOR ALL PLANS IS  VALID UNTIL  MAY 31 2020
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Guaranteed Issue (pre-existing conditions are covered) 

DRUGS: Pay Direct Card Included
Prescription Drugs to age 79
Prescription Drugs 80% to a max. of  $600 per year
Generic Drugs only, unless otherwise speci�ed by 
physician 
No Lifestyle

VISION CARE   
$125 every 24 months
Eye Exams up to $50 every 24 months

PROFESSIONAL SERVICES
All paid from �rst dollar max. $300 per year, per
practitioner, per person
Chiropractor 
Physiotherapist
Foot Care Professionals
Speech Therapist
Psychologist

MEDICAL TRANSPORT: Air & Land included

AUDIO
Hearing Aids plus repairs or replacement of parts
$300 maximum every 4 years

PRIVATE DUTY NURSING: $1,000 max. per year

MEDICAL ITEMS: $750 max. per year

ACCIDENTAL DENTAL: $2,500 max. per year

OUT OF PROVINCE/COUNTRY TRAVEL MEDICAL
$500,000 per lifetime; 15 day Emergency only
Age limit 79 years old

DRUGS: Pay Direct Card Included
Prescription Drugs to age 79
Prescription Drugs 80% to a max. of $1200 per year
Generic Drugs only, unless otherwise speci�ed by
physician 
Includes Oral Contraceptives, No Lifestyle

VISION CARE
$125 every 24 months
Eye Exams up to $50 every 24 months

PROFESSIONAL SERVICES
90% max. to $400 per year, per practitioner, per person
Chiropractor 
Physiotherapist
Foot Care Professionals
Speech Therapist
Psychologist

MEDICAL TRANSPORT: Air & Land included

AUDIO
Hearing Aids plus Repairs or Replacement of Parts
$400 max. every 4 years

PRIVATE DUTY NURSING: $3,000 max. per year

MEDICAL ITEMS: $1,500 max. per year

ACCIDENTAL DENTAL: $2,500 max. per year

SEMI-PRIVATE HOSPITAL
$200 per day; max. 25 days per year 

OUT OF PROVINCE/COUNTRY TRAVEL MEDICAL
$500,000 per lifetime; 30 day Emergency only
Age limit 79 years old

DENTAL
Combined max. per person, per year
$500 �rst 12 months; $750 next 12 months
$1,000 every 12 months thereafter
Basic coverages 80% up to the limits above
Basic Comprehensive coverages 80% up to the limits
above

Massage Therapist
Acupuncturist
Osteopath
Naturopath

Massage Therapist
Acupuncturist
Osteopath
Naturopath

DRUGS: Pay Direct Card Included
Prescription Drugs to age 79
Prescription Drugs 80% to a max. of $5,000 per year
Generic Drugs only, unless otherwise speci�ed by
physician 
Includes Oral Contraceptives, No Lifestyle

VISION CARE
$250 every 24 months
Eye Exams up to $70 every 24 months

PROFESSIONAL SERVICES
90% max. to $400 per year, per practitioner, per person
Chiropractor 
Physiotherapist
Foot Care Professionals
Speech Therapist
Psychologist

MEDICAL TRANSPORT: Air & Land included

AUDIO
Hearing Aids plus Repairs or Replacement of Parts
$400 max. every 4 years

PRIVATE DUTY NURSING: $5,000 max. per year

MEDICAL ITEMS: $3,000 max. per year

ACCIDENTAL DENTAL: $5,000 max. per year

SEMI-PRIVATE HOSPITAL
$200 per day; max. 25 days per year 

OUT OF PROVINCE/COUNTRY TRAVEL MEDICAL
$5,000,000 per lifetime; 60 day Emergency only
Age limit 79 years old

DENTAL
Combined max. per person, per year
$750 �rst 12 months; $1,000 next 12 months
$1,200 every 12 months thereafter
Basic coverages 80% up to the limits above
Basic Comprehensive coverages 80% up to the limits
above

VALUE PLAN VALUE PLUS PLAN GOLD VALUE PLAN

You must be converting from a previous group plan within 
the last 60 days to qualify for pre-existing coverage. 

Limitations may apply.

You must be converting from a previous group plan within 
the last 60 days to qualify for pre-existing coverage. 

Limitations may apply.

CONVERSION PLAN

EXTENDED HEALTH BENEFITS
DRUGS: NO Pay Direct Card: Prescription Drugs 80% up to $1000 
per year. After 100% of eligible expenses, subject to maximums 
based on Pharmacare’s eligible drugs. 
(The Extended Health maximum bene�t is $35,000. Life Time Limit)
Medical Items: In Province expenses 80% when prescribed by a 
Physician. Limitations and restrictions apply.
Vision Care: Upon completion of 12 continuous months. Eyeglass-
es  up to $125 every 24 months.
Professional Services: Total combined bene�t $500 per calendar 
year per person. Chiropractors, Naturopaths, Physiotherapists, 
Massage Therapists, Podiatrists: $500 per calendar year per person.
Medical Transport: In Province Ambulance Service Emergencies 
only. Emergency out-of-Province Eligible Expenses: when ordered 
by  attending Physician maximum $1000.
Audio (Hearing Aids): Up to $500 per 5 year period per person.
Private Duty Nursing: Registered Nurse (RN) up to 720 hours per 
calendar year for an acutely ill bed patient in hospital in BC. Up to 
$1000 when acutely ill and bedridden at home. Lifetime maximum 
is $5000 per person.
Hospital Indemnity Bene�t: If an insured is hospitalized $10 per 
day from the 5th to the 90th day of hospitalization, provided not 
due to any pre-existing conditions.
Four Day Travel Medical Plan: Your $35,000 lifetime EHB coverage 
will be automatically increased to $500,000 whenever you leave BC 
on trips lasting NO more than 4 days. For longer trips call our o�ce 
for rates on out-of-Province/Country Travel Medical.
Emergency Travel Assistance: Locating the nearest appropriate 
medical care. Handling medical evacuations and related 
transportation needs. Locating Legal assistance and replacing lost 
passports.
Accidental Death & Dismemberment: The maximum bene�t 
payable in the event of death or dismemberment resulting within 
365 days of an accident is $25,000. This coverage terminates at 
age 70.
Final Expense Bene�t: Based on actual funeral expenses of up to 
$5000 per insured person if death occurs from any cause after 24 
months of continuous coverage.
Dental (when added to your Extended Health):
PLAN (A): During the �rst 12 months of coverage under this dental 
plan eligible expenses will be reimbursed at 70% of the PBC fee 
schedule. Thereafter, the reimbursement percentage will be 
increased to 80%. Dental coverage will begin 3 months from the 
date you (and/or your dependents) are covered under the EHC 
plan. This is basic Dental Coverage with limits and restrictions. 
Check policy wordings for coverages.

ENHANCED CONVERSION PLAN

This represents an overview of coverages only.  
The BC Forum Master Policy wordings, 

limitations, and exclusions apply. E & OE

EXTENDED HEALTH BENEFITS
DRUGS: Pay Direct Card INCLUDED: Prescription Drugs 80% only. 
8% drug markup limit and a $10 Dispensing Fee Cap. Based on 
Pharmacare’s list of eligible drugs.
(The maximum bene�t is $35,000. Life Time Limit)
Same coverages as the Conversion Plan
Medical Items
Vision Care
Professional Services
Medical Transport
Audio (Hearing Aids)
Private Duty Nursing
Hospital Indemnity Bene�t
Four Day Travel Medical Plan
Emergency Travel Assistance
Accidental Death & Dismemberment
Final Expense Bene�t
Dental (when added to your extended Health Care)
Plan (A) The same coverages, wordings and reimbursement as 
the Conversion Plan 

Plus: Enhanced Dental - Plan (B) 
Coverage limit 50% with a $1000 limit per person annually.

Other coverages for BC FORUM members:

• Out of Province/Country Travel Medical
• Guaranteed Issue Life Insurance
• Investment & Retirement Planning
• Long Term Care Insurance 
• Individual Dental Plans

Metro Vancouver:  604-941-7430
BC Interior:  250-861-5200
Toll Free:  1-855-894-8111 

If converting within 90 days Pre-existing Coverage included
Pay Direct Drug Card Included. You must be converting
 from a previous Bene�t Plan within 90 days to qualify

 for this Plan. Pre-exiting Conditions are covered.

SINGLE:  $ 78.91 $ 102.74
COUPLE:  $ 118.97 $ 166.65
FAMILY:  $ 181.67 $ 229.35

  Metro Vancouver: 604-941-7430
BC Interior:  250-861-5200
Toll Free:  1-855-894-8111

We can assist with the management of Pensions and 
Group Bene�ts through in-house ASO,  Insured or 
Trusteed Plans. Specializing in:

• Collective Agreement Negotiations
• Reviewing Renewals
• Stand-alone Long Term Disability
• Quoting Bene�t Plans & Assessing Options
• Retiree Bene�t Programs for Individuals
• Bargaining Courses for Sta� 

UNDER 70 AGE 70 AND OVER

SINGLE:  $ 97.50 $ 135.00
COUPLE:  $ 192.20 $ 267.50
FAMILY:  $ 227.10 $ 350.40

NO DENTAL WITH DENTAL WITH DENTAL

SINGLE:  $ 167.54
COUPLE:  $ 332.45
FAMILY:  $ 442.91

SINGLE:  $ 167.96 $ 190.42
COUPLE:  $ 276.86 $ 324.54
FAMILY:  $ 350.85 $ 398.53

UNDER 70 AGE 70 AND OVER

SINGLE:  $ 209.33 $ 241.94
COUPLE:  $ 373.33 $ 438.54
FAMILY:  $ 448.67 $ 513.88

UNDER 70 AGE 70 AND OVER

PRICING FOR ALL PLANS IS  VALID UNTIL  MAY 31 2020
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BC ISSUES

Don’t buy the BC Liberals’ 
privatization snake oil
By Daniel Fung

Before andrew Wilkinson became 
leader of the BC Liberal party, 

he compiled a lengthy resumé filled 
with times he sided against British 
Columbians’ best interests. He was 
part of Philip Morris International’s 
legal team as they battled against 
our province while we were trying to 
recover healthcare costs against Big 
Tobacco’s false advertising.

As Leader of the Opposition, he 
tried to shift blame away from phar-
maceutical companies when our 
government launched a class action 
lawsuit in 2018 against big pharma 
for aggressively marketing opioids. Of 
course, Andrew didn’t mention the 
hundreds of thousands of dollars the 
BC Liberals have received over the 
years from big drug companies.

It seems old habits die hard, 
and these days Andrew and the BC 
Liberals are right back to working 
against British Columbians’ best 
interests. This time, they’re trying to 
sell snake oil by convincing people to 
ditch public auto insurance in favour 
of a private system.

Whether it’s health care, educa-
tion, or energy, we’ve seen the effects 
of privatization on public services. 
It ends up costing people more. 
The BC Liberals know this too, but 
have accepted large donations from 
private insurance companies who 

desperately want in to the market 
and to take your money.

To convince people, they’ve spread 
misinformation, referred to faulty 
studies, and tried to downplay the 
fact it was their deliberate actions 
– siphoning money and burying 
recommendations – that caused ICBC 
to go from being profitable to losing 
billions.

There is hope on the horizon. 
The new changes that came into 

place on April 1st, along with further 
changes on the way in September, 
will help restore ICBC, create rate 
fairness, and ensure people have 
adequate coverage and care. 

But Andrew and his ilk won’t stop 
banging the privatization drum and 
it’s up to us to muffle his exhaust, 
if you pardon the pun. We need to 
stand against his blatant lies.

We deserve affordable, public auto 
insurance. We can’t afford to bring 
in the same mess like they have in 
Alberta and Ontario, where they’re 
facing an auto insurance crisis of 
their own and where many people 
can’t get insured and private insur-
ance companies are lobbying for 
massive rate hikes. 

We need to say NO to privatization.
Daniel Fung is Communications 

Officer for MoveUP, the union which 
represents ICBC workers.

Hospital parking fees  
are a burden for most 
seniors and for low 
income families
By Fred Girling

Recently, soar, Chapter 3-14 
Vice President, Kay Noonan 
and I met with Surrey Guildford 

MLA Garry Begg concerning the high 
cost of hospital parking.

Resolution #17, adopted at the last 
Canadian SOAR conference, called 
for “SOAR chapters engage with other 
interested groups to call on govern-
ments at all levels to implement a 
more humane parking charge system 
that provides fairness and equity to 
all users with a view to abolishing 
parking fees....”

Gary had previously expressed 
concern about the issue.  We had a 
long and productive meeting.

Next steps

Our next step is a meeting with the 
Hospital Board Chair to make 

the following points:
• That hospital parking fees were 

inconsistent and caused great 
hardship for most seniors and low 
income families.

• Meters allow for lots to double dip 
by not letting people add to time.  
They do not give change back.  
Some require credit cards only.

• Cities are taking away free or two 
hour parking spaces away from 
land near hospitals.

• Currently people are not able to 
use parking fees as a tax deduction 
unless they have to use facilities 
away from where they live.

• Some hospitals have reduced 
passes for long term patients and 
family members, but it is still 
a burden.

• There should be no parking fees for 
emergency patients and drop offs.

• There should be a grace period for 
people overextending their time, 
if they are not able to get back to 
their vehicles.

• The parking agent should not be 

able to keep 100 per cent of the 
fines collected.  It is an incentive 
for them to ticket people.

Fred Girling is a member of the 
BC FORUM Board of Directors and 
B.C. Coordinator, of the Steelworkers 
Organization of Active Retirees (SOAR).

Lobbying for more reasonable 
parking fees at BC hospitals
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DAVE’S CORNER 

Exclusively for BC FORUM members and their families
 *      If you are thinking of retiring
 *      Retired with little or no retiree bene�ts
 *      Still working but need bene�ts

    Plans that cover pre-existing conditions and out of Country Medical
BC FORUM Bene�t Plans have coverage for you!

Union products and services are just a phone call away: 
Metro Vancouver: 604-941-7430 Ext. 108  •  BC Interior: 250-861-5200 Ext. 108  

Toll Free: 1-855-894-8111 

BC FORUM Health & Dental Plans

We specialize in: 
Third Party administration Services, Health & Welfare 
Plan Design & Management in house ASO or Insured. 
Trust & Pension Design & Management, Insurance 
Company and Union Negotiations, Stand-Alone 
Long-Term Disability including optional LTD programs 
for members. Bene�t Bargaining Courses.    

WE Consulting & Bene�ts Services Ltd.
 Div. of CAUS Canadian Administrative Underwriting Services Inc.

Consulting & Benefits

Taking action to address homelessness
By David Porteous

On any given night, more than 
35,000 Canadians are experi-
encing homelessness. 

Historically, homeless people in 
Canada were older, single males. 

Currently it’s much more diverse. 
There are more homeless women, 
families and youth. 

The number of people aged 50 and 
over who are homeless, however, 
continues to increase. They represent 
24.4 per cent of users in homeless 
shelters. 

These statistics resonate with other 
reports that older adults are 

at increasing risk of homelessness 
due to a lack of support, precarious 
health, economic and housing situa-
tions, and a lack of age-appropriate 
programs and services across Canada.  

But what can be done to reduce 
homelessness?

A recent high-quality system-
atic review examining 43 different 
studies in North America found the 
following. 

Housing programs combined 
with case-management interven-
tions appear promising compared to 
the usual services (for example, day 
centres, hospital emergency depart-
ments, outpatient clinics). 

There is some uncertainty in these 
findings since studies may have 
overestimated or underestimated 
the true intervention effects due to 
limitations in how the studies were 
conducted. 

Here are some specific observations.

Case Management 
• Support provided by case managers 

reduces the number of people with 
mental health and addiction prob-
lems who report being homeless 
by almost one-third. 

The Housing First Approach 
• Two core elements of the program 

include psychiatric rehabilitation 
and consumer choice. Users are 
encouraged to define their own 
needs and housing is provided 
with no restrictions related to 
sobriety. However, treatment is 
offered, as well as access to a nurse 
practitioner. 

The treatment first approach
• This approach to housing is 

conditional on abstinence. It 
emphasizes the need for a tran-
sitional period of sobriety and 
adherence to treatment before 
allowing homeless people to live 
independently. Housing is avail-
able to these people, but they must 
stop using alcohol or drugs. 

Housing vouchers or rent 
supplement programs 
• Some governments provide finan-

cial support for individuals to be 
able to find housing.

Homelessness is a tragic and 
complex phenomenon which 

affects youth, families, seniors, and 
many others. 

The current body of synthesized 
research evidence offers a glimmer 
of hope. 

It reveals we can collectively take 
action and leverage the assets of our 
health and social systems to address 
homelessness. 

This article is based on informa-
tion posted on the McMaster Optimal 
Aging Portal.

David is an Elder Planning Counselor, 
and a charter member of the Canadian 
Initiative for Elder Planning Studies.

David Porteous
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HEALTH CARE

Sink your teeth into this

Home adaptation grants for 
safe and independent living
Effective aPril 1, the maximum 

lifetime grant under the Home 
Adaptations for Independence 
program is $17,500 per household.

The grant is available to British 
Columbians with limited income 
and assets. It is designed  to support 
safe and independent living when 
a member of the household has 
a permanent disability or loss of 
ability. All adaptations must be 

permanent and fixed to the home. 
Examples include handrails, ramps, 
easy to reach work and storage areas 
in the kitchen, and walk-in showers.

Applications are approved on a 
first come first served basis until 
the annual funding is exhausted. 
Approved applications are then 
wait listed. For more information, 
contact Service BC or visit BC 
Housing on the web.

A ‘perverse’ omission 
from Canada’s public 
health care system

While canadians can take pride 
in our public health care 
system, NDP Health Critic 

Don Davies says there’s considerable 
room for improvement.

“It is not perfect, and it is not 
complete,” says Davies.

“One of the most glaring omis-
sions is dental care. This is perverse. 
Any dentist, hygienist or health 
professional will confirm oral health 
is essential to overall health,” he says.

Oral diseases are strongly linked to 
other serious health issues, including 
cardiovascular disease.

“Although Canadians overwhelm-
ingly agree that access to health 
care should be a right in this coun-
try, we have left oral health to a 
US-style, private patchwork system,” 
says Davies.

Davies notes that the 1964 Royal 
Commission which led to the creation 
of Medicare said public dental care 
for children, expectant mothers and 
public assistance recipients was “one 
of the highest priorities” among their 
recommendations. It was not imple-
mented due to a shortage of dentists. 
There is no shortage today.

“We have resolved the original 
impediment to implementing univer-
sal dental care. The most significant 
barrier that we face today is a lack of 
political will,” says Davies.

“Canadians know that delivery 
of health services through a public, 
single payer model is the most effect-
ive and efficient way of doing so.

“If you believe every Canadian 
deserves access to medically neces-
sary dental care, I urge you to raise 
your voice and join our campaign to 
ensure dental care for all Canadians,“ 
says Davies.

Don Davies, MP for Vancouver Kingsway and Health Critic for Canada’s NDP is spear-
heading the party’s campaign to include dental care as a public health care service.
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IN BRIEF 

Information for  
retired workers
• Protect yourself against scam 

artists with info from the 
Canadian Centre for Elder 
Law. Google “Be a Savvy Senior 
Fraud Protection.”

• The People’s Law School has 
summarized benefits available 
to BC seniors. Search the web 
for “When I’m 64: Benefits for 
Seniors” to get a free copy.

• The Council of Senior Citizens’ 
Organizations of B.C. (COSCO) 
offers free workshops to seniors 
groups. Visit www.coscobc.org 
for a complete list of topics.

• The Deprescribing Network 
– deprescribing.org – offers 
information about safely 
reducing medications that may 
no longer be needed.

Ivan Limpright 
joins BC FORUM 
board of directors

Ivan limPright, the recently retired 
President of UFCW 1518, has been 

appointed to represent the union 
on BC FORUM’s volunteer board of 
directors.

“We’re very pleased to have 
Brother Limpright join our board,” 
said Diane Wood, President.

Limpright has a long and storied 
career in the union movement. He 
joined UFCW 1518 in 1975, serv-
ing as chief shop steward, a member 
of the Executive Board, director, 
Secretary-Treasurer and President.

He continues to chair the union’s 
Health and Welfare Trust and Pension 
Plan, and is a member of the BC 
NDP’s Fair Wages Commission.

Affiliate liaison

Joanna lord, Executive Vice 
President of the BCGEU, has 

been appointed as the union’s 
new liaison with BC FORUM. She 
replaces Sussanne Skidmore who was 
elected Secretary-Treasurer of the BC 
Federation of Labour at the recent BC 
Fed convention.

Affiliated unions appoint liaisons 
to help coordinate campaigns and 
actions with BC FORUM.

Remember that 
you can defer 
property taxes

PeoPle who are 55 or older, a surviv-
ing spouse of any age, and people 

with disabilities may be able to defer 
property taxes on their principal 
residence.

In essence, the province gives you 
a low interest loan – currently 1.95 
per cent – to pay the taxes. Interest 
is adjusted in April and October each 
year. Interest is only charged on the 
principal amount; there is no interest 
on interest. A restrictive lien is placed 
on your property to ensure the loan is 
repaid when the home is sold.

There is an application fee of $60, 
and an annual $10 renewal fee. To 
qualify, your current taxes must be 
fully paid up.

For more details about the program 
and how to apply, search for “Defer 
your property taxes” on the BC 
government website, or telephone  
1 888 355-2700 toll free.

Protecting  
BC’s children
Bc forum has welcomed Labour 

Minister Harry Bains’ move to 
provide more protection for children 
and youth under the Employment 
Standards Act.

The former government changed 
the act in 2003, making B.C. the 
only province that does not restrict 
the occupations, tasks or time of 
day when children as young as 12 
can work.

Over the last decade, WorkSafe BC 
has paid out over $5 million in work 
related injury claims by children 
under 15.

“BC FORUM lobbied in support of 
First Call’s position that appropriate 
light work can be benefical to chil-
dren, but work must not compromise 
their safety, harm their physical or 
mental development, nor interfere 
with their education,” says Diane 
Wood, President.

Updated Power of 
Attorney booklet 
now available

The PeoPle’s Law School has updated 
its popular Power of Attorney 

booklet.
This booklet will be helpful if you 

want to give someone the legal power 
to take care of your financial and 
legal matters, either now, or if your 
circumstances change in the future.

It explains the different types of 
powers of attorney, who you can 
name to act on your behalf, and 
the powers and responsibilities of 
that person.

The booklet, current to March 
2019, includes tips, user stories, 
and step-by-step guidance to help 
you understand your options and 
take action.

Visit www.peopleslawschool.ca to 
obtain a copy.
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Strengthening  
BC FORUM has 
never been more 
important
Please encourage your 
friends to join our team

Through our unions, before we 
retired, we’ve all seen the bene-

fits of collective action. Our voices 
are strongest when we stand together 
in solidarity.

That’s where BC FORUM comes in. 
We are the only provincial organiza-
tion that represents union members 
who have retired or are nearing 
retirement. We are an integral part 
of the labour movement, with formal 
representation in leadership bodies, 
and maintain strong links with prov-
incial and national seniors’ groups.

Together, we can make a differ-
ence for ourselves and our families. 
Please encourage friends, colleagues 
and family members to join us 
using the form below, or on-line at  
www.bcforum.ca.

BC FORUM has always provided free $2,500 
Accidental Death and Dismemberment insur-
ance coverage to members.

We are proud to now extend this coverage 
to members’ spouses at the low cost of $5 per 
year. All you have to do is check the appropriate 
box when you apply or renew your member-
ship. BC FORUM’s AD&D coverage is valid until 
you reach age 86, the maximum age we were 
able to negotiate.íGreat  

deal!

Renew your membership 
– and sign up a friend
Please have a look at the mailing label on this edition of The Advocate 

to check whether your membership is now due for renewal. If your 
membership is about to expire, you can renew by mailing the coupon 

below to BC FORUM, #200 - 5118 Joyce St., Vancouver, B.C. V5R 4H1.
You can also renew your membership on-line at www.bcforum.ca.
We also ask for your help in reaching out to people who are nearing retire-

ment or have already retired. Like all membership-based organizations, we 
are all stronger when as many people as possible work together.
• Remember that BC FORUM actively welcomes members who are 50 and 

better, working or retired, so don’t be shy about encouraging your friends 
and family members to join us, even if they are still in the workforce.
Solidarity makes us strong.

TOGETHER WE’RE STRONG

Membership: q Application  q Renewal  q New address

B.C. Federation of Retired Union Members • #200 - 5118 Joyce St., Vancouver, V5R 4H1 
604 688-4565 • 1 800 896-5678 • Fax: 604 430-5917 • bcforum@bcfed.ca • www.bcforum.ca

Name: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|

Address: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|

Phone: |__|__|__| |__|__|__|__|__|__|__|     E-mail: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|

Union: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|       Date of birth:*   |__|__|  |__|__|  |__|__|__|__|

Spouse’s name: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|   Spouse’s birth date:*  |__|__|  |__|__|  |__|__|__|__|
        DAY            MONTH                   YEAR

Single membership:      q $20 - 1 year  q $49 - 3 years
With AD&D for spouse: q $25 - 1 year  q $64 - 3 years
q Cheque  q Visa  q MC  Expiry |__|__| / |__|__|  CVV*|__|__|__|
Card number: |__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|__|

SIGNATURE

  LAST       FIRST                                  INITIAL 

  STREET ADDRESS     CITY         POSTAL CODE

        DAY            MONTH                   YEAR

* Required for Accidental Death & Dismemberment group insurance coverage to age 86.
* Credit card companies now require the CVV for payment to be processed. 

Date of application:  |__|__|  |__|__|  |__|__|__|__|
        DAY          MONTH                 YEAR

#
Please check your expiry date on the mailing label. Note that BCGEU, HSA, MoveUp, CEU, CUPE 386,  
CUPE 7000, UFCW 1518, Heat and Frost, and LiUNA 1611 pay first year dues for qualified members.
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New address? New e-mail address?
Please send your new address and e-mail address to BC Forum.  
You can mail in the form on page 15, or you can reach us by telephone  
or e-mail: 1.800.896.5678 (toll free), 604.688.4565, bcforum@bcfed.ca

41946512

Please check the expiry date on your label. Is your membership due for renewal?

THE LAST WORD 

Annual meeting
You are cordially invited to attend the 
BC FORUM Annual General Meeting:

9:30 am – 1:00 pm, Wed. June 19, 2019 
UFCW 1518, 350 Columbia St. New Westminster

Please note that this is a scent free building

• Come early to visit the display booths, and chat with other 
members, guests and directors. Coffee will be ready at 9:00 am.

• All current members have the right to debate and vote on resolu-
tions. Renewals and new memberships will be accepted at the 
sign-in desk prior to the meeting.

• The BC FORUM board will update you on activities over the past 
year, and plans for the future.

• Laird Cronk, President of the BC Federation of Labour and Chair 
of BC FORUM, will address current issues facing working families 
and retirees.

• You will be eligible to win great door prizes generouosly do-
nated by our allies and supporters.

• Our location features easy access via public transit – about a 
block from Columbia Skytrain station – and is on major Columbia 
Street bus routes. Street parking is limited to two hours so if you 
come by car, please use the public parkade.

• Renewals and new memberships will be accepted at the sign-in 
desk prior to the meeting.

Please mark your calendar today, 
and feel free to bring a guest!

ARE YOU MISSING OUT?

Renting is 
‘wacky’ fun

By Soren Bech 
Editor, The Advocate

Homeowners, Please take note. If 
you really want to have a good 

time, you should be renting.

This secret for true happiness was 
revealed in the Legislature by Andrew 
Wilkinson, leader of the BC Liberals.

“I was a renter for 15 years. I lived 
in a dozen different rentals. It was 
challenging at times, but it was fun,” 
said Wilkinson in remarks that he 
had carefully written down ahead of 
time so he’d be sure to get it right.

“It’s kind of a wacky time of life, 
but it can be really enjoyable. Being a 
renter is a fact of life that’s a rite of 
passage,” he said.

About a third of B.C. households, 
and 20 per cent of seniors, are already 
enjoying the good life. In fact, the 
600,000 households who rent is up 
14 per cent in the last five years.

It’s so much fun that 21 per cent of 
these renters – the highest proportion 
in Canada – cheerfully spend more 
than half their income on rent.

With a one bedroom apartment in 
Vancouver going for $2,100 a month, 
and two bedrooms for $3,260, is there 
any way these lucky renters could 
possibly have more fun?

Yes! There is! Wilkinson also shared 
his plan to make life even better.

The NDP got it all wrong when it 
prevented a 4.5 per cent rent increase, 
and protected tenants from renovic-
tions and demolitions, he said.

Nope, instead of “pandering” to 
tenants, we have to look after B.C.’s 
poor down-trodden landlords.

“They’ve put all kinds of restrictive 
caps on the behaviour of landlords 
around charging rents, long-term 
leases and renovation of apartments,” 
said the fun loving Wilkinson.


